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Introduction
Welcome to the master’s degree psychology program at West Texas A&M University (WTAMU). We are excited that you have chosen to be a part of our rigorous program, and we hope that your experience with us is both intellectually stimulating and rewarding. We strive to create a welcoming and supportive environment, and we hope you will feel at home in our program.
This handbook contains important information pertaining to your progress and success in the program. Make sure you read ALL sections of this handbook. By becoming familiar with the contents of this handbook, you should have a clear idea of what to expect from the program and what is expected of you as a graduate student. It is your responsibility to know and follow all policies outlined in this guide. If you have any questions regarding procedures, decisions, due dates, expectations, or protocols, please ask the Director of Graduate Studies (DGS) for clarification. Be sure to also familiarize yourself with the Department of Psychology, Sociology, and Social Work (Department of Psychology, Sociology, and Social Work | WTAMU) and Graduate School (Graduate School | WTAMU) websites. You should carefully read the information on these websites to be fully informed of all important requirements. 
Once admitted to our program, an electronic copy of this handbook will be emailed to all incoming students at the beginning of the academic year to request a signature. All students will be required to provide an electronic signature (found on the last page of this document) to confirm that they have received, read, and agree to the policies and procedures outlined in the handbook. An in-person orientation session will also be held at the beginning of the academic year for all incoming graduate students to address any potential questions students may have about the program or the handbook. 

Program Overview and Goals
Our program offers a Master of Arts (M.A.) degree, emphasizing the development of a strong foundation in general psychology. The program requires a total of 42 credit hours to graduate. Our program offers both a thesis and non-thesis option. The thesis option is primarily for students wanting to pursue doctoral studies following graduation from our program. The non-thesis option is more flexible and is tailored for those students who do not require training in research and are motivated to begin their professional career following their M.A. degree. Both tracks are designed to prepare students for a wide range of career opportunities in academic, clinical, and applied settings.
The main goals of our graduate program are to develop competent researchers, and applied practitioners by helping students gain a strong understanding of core areas of psychology, achieve proficiency in statistics, research methods, and psychological measurement, and complete either original research through the thesis track or comprehensive applied training through the non-thesis track. Also, the goal of this program is to foster well-rounded psychologists prepared for diverse career paths by enhancing competencies in assessment, intervention, and program evaluation; promoting strong communication, ethical decision-making, and collaboration skills; and equipping students for success in an academic profession, professional practice, or advanced graduate studies.
Time Limit
The master’s program is designed for completion in 2 years. Tenure in the program cannot extend beyond 6 years from the date of admission unless approved by the University. A petition must be submitted to the Graduate School office and is available from that office.  
Study plan
The study plan serves as a program-planning document outlining degree requirements for each student. Once admitted to the program, the student will need to meet with the director of graduate studies so that a degree of information form can be completed. Once submitted, a degree plan will be filed by the graduate school. Once filed, the student is expected to complete all coursework and other requirements. Changes to the degree plan may be made with permission from the director of graduate studies.  

Program Requirements
The Psychology program offers either a thesis or non-thesis track to the M.A. degree. Both programs require that the graduate student successfully complete specific core courses to obtain the M.A. degree. The following section describes the required core courses, the two degrees offered, and the Psychology program and Graduate School requirements for each degree. 
Core Classes 
All students are required to take the following courses:
PSYC 6310-Advanced Statistics
PSYC 6311-Research Methods
PSYC 6312-Seminar in Biopsychology
PSYC 6313-Seminar in Learning
PSYC 6314-Philosophy of Science
PSYC 6315-Social/Cultural Psychology
PSYC 6316-Motivation and Emotion
PSYC 6340-Seminar in Human Development 
PSYC 6301: Thesis. This course is designed for students who wish to pursue the thesis track for the M.A. degree
PSYC 6302: Thesis. This course is designed for students who wish to pursue the thesis track for the M.A. degree.

Psychology Electives
In addition to core classes, students will need to complete 6 hours of psychology electives. An additional 6 hours of electives are required, but these may come from outside of psychology. 
42-Hour Thesis Program
To fulfill this program of study, the graduate student must complete all core classes (including PSYC 6301 and PSYC 6302) as well as 12 elective credit hours. You should begin thinking about the thesis from the time you enroll in your first graduate course. Planning for the thesis course sequence must be made much in advance of enrolling. A challenging aspect of the thesis is coming up with a research topic, a creative endeavor that does not conform to semester boundaries. 
Students who wish to complete a thesis should approach one of the graduate faculty as early as possible (preferably in their first semester) so that a thesis committee may be chosen. Please be aware that once you have enrolled in PSYC 6301 you must maintain “continuous enrollment” in a thesis course in the Fall and Spring semesters until you graduate. If you graduate in the summer, you must be enrolled in PSYC 6302 in the summer II session immediately prior to graduation. 
Choosing a Mentor
Each student should choose a thesis advisor whose research interests align closely with their own, while also considering factors such as mentoring style, availability, and compatibility. To make an informed decision, review the psychology program’s faculty website and look at journal publications by potential mentors.

Your master’s thesis topic should fall within your mentor’s area of research expertise, as faculty generally do not advise projects outside their specialties. Your mentor will play a vital role throughout your program—offering research guidance, academic advice, and professional development support—so it’s essential to select this person carefully and thoughtfully.
Before committing, ask potential mentors to clearly outline their expectations for students in their lab. This will help you assess whether their expectations, work style, and mentoring approach align with your own. Finding a good “fit” is crucial for developing a productive and positive working relationship.
Consider creating a mentoring plan together that details mutual expectations—such as meeting frequency, research milestones, and communication preferences. Additionally, speaking with current students in the mentor’s lab can provide valuable insight into their experiences and help you determine whether the lab environment is a good match for you.
Most students work with the same mentor throughout the program. However, if your research interests shift or you find that your working styles are not compatible, you may consider changing mentors. In such cases, you should first discuss your intentions with your current mentor in a timely manner and before making any change. While it is appropriate to seek advice from peers, other faculty members, or the Graduate director, you must not begin working with a new mentor until you have informed your current mentor and the change has been officially approved by the Graduate director. 
Thesis Committee
This committee consists of four members including your thesis advisor who will serve as Chair of your committee. Two of the faculty must be full-time tenured or tenure-track members from the psychology program. The other must be an external tenured or tenure-track faculty member outside of the psychology program. Committees should be selected with the advice and approval of the major professor and should include faculty members who contribute to the development of the project (by the end of Fall year one). Committee members are typically asked to read, edit, and make suggestions to the improvement of the project, although some take a more active role in project development. The Graduate School requires submission of the Committee Form with a list of the names of your committee members. 
Thesis proposal
The thesis proposal details the study you plan to complete, including rationale, detailed literature review, methodology, and proposed data analyses, and appropriate references. Your thesis advisor will help you with the preparation of this document and provide you with specific guidance regarding length and format. Drafts of your proposal should be submitted to your thesis advisor for review and editing. Only after your thesis advisor has approved your proposal, may you schedule your proposal meeting.
Once you have been given approval from your thesis advisor, you may then submit the document to the other members of your thesis committee for review. Members of your committee should be allowed at least two weeks to review your proposal prior to your meeting. Be cognizant that faculty are extremely busy individuals hence plan accordingly when attempting to schedule a thesis proposal meeting. 
Thesis Proposal Meeting
Students should prepare a 20–30-minute PowerPoint presentation of their proposal. In this presentation, you should include a brief theoretical and empirical background, methods and procedures, and proposed data analyses. At the conclusion of your thesis proposal meeting, your committee will either approve your thesis plan or may request changes to your proposal. You may begin data collection for your thesis only after your thesis committee approves your thesis proposal. 
When reviewing the thesis proposal, the committee will evaluate the following:
· Identification of Topic: Has the student selected a viable and original research topic? 
· Research Question and Significance: Is the central research question or problem clearly articulated, and its significance convincingly established? 
· Theoretical Framework: Does the proposal specify the theoretical field or perspective through which the research will be framed and analyzed?
· Scholarly Competence: Does the proposal demonstrate a solid understanding of the topic and engagement with relevant scholarly literature? 
· Methodology: Are the chosen methods appropriate and sufficient to address the central research question(s) problem? 
· Feasibility: Is the proposed research plan-regarding timeline, access to materials, and logical structure-realistic within the scope of an MA thesis? 
Thesis Preparation and Defense 
Following data collection and analysis, you will need to prepare a draft of your thesis for your advisor to review. Several revisions may be necessary before the thesis can be submitted to the members of your thesis committee. Your manuscript should be prepared according to the Publication Manual of the American Psychological Association and Format Guidelines provided by the Graduate school. Specific format guidelines can be found online at: 
Thesis Guide January 2017.pdf
Graduate students are responsible for submitting the thesis in the proper form, proofreading the copy, and taking the initiative to resolve with the advisor, Director of Graduate Studies, and Graduate school any issues regarding text, citations etc… Thesis advisors are there primarily to help guide the graduate student in the process of composition- that is organization of the thesis, and issues of analyses. Although advisors should advise with problems or questions about format and style, it is not the advisor’s job to format the thesis for the student, or to perform as copy editor for the thesis. Rather, it is incumbent upon the graduate student to ensure that the thesis meets all departmental, Graduate School, and WTAMU formatting and stylistic standards. Several revisions may be necessary before it can be sent to your thesis committee. Following review from the committee (need to provide thesis 2 weeks in advance), the thesis oral examination will need to be scheduled. An announcement of your thesis meeting will be published one week prior to your meeting. 
At the final thesis defense, you will be required to prepare a 20–30-minute PowerPoint presentation whereby you will present your research results, interpretation, and conclusions. You may be asked several questions about your research project by your thesis committee members regarding results and interpretation. Your thesis is officially approved once all members of the Committee sign your cover page. 
The outcome of your thesis defense may be as follows: 
(1) Accepted as submitted  
(2) Accepted with minor revision. Two committee members sign your cover page, and the Thesis Chair signs when the revisions have been completed. 
(3) Accepted with major revision. None of the committee members sign your cover page until all revisions have been completed. 
(4) Not accepted. 
Following the formal acceptance and passing of your oral defense examination, you are required to submit your final thesis manuscript to the Graduate school for review and approval. Once it has been reviewed, you will be required to formally submit your thesis to the online submission system. 
Please be aware that the graduate director will upload the final draft of the thesis to the Turnitin system to check for both plagiarism and AI-generated content. Because writing and critical thinking skills are integral to professional development, it is a violation of academic integrity to employ generative AI (Artificial Intelligence) in writing the thesis document. If you are caught using a generative AI program (above 25%) including generative AI writing assistant programs such as Grammarly and Gemini, it will result in serious consequences, including having to rewrite the entire document or immediate dismissal from the program. 

Summer Completion of Thesis
Summer completion of thesis cannot be guaranteed. It will depend upon the availability of faculty on the thesis committee. Unless faculty are teaching during the summer session, they are not being paid during the summer. Thus, any supervision of thesis work during the summer typically is as an unpaid volunteer. Faculty may have other commitments during the summer. If you are planning to complete your thesis during the summer, you need to coordinate with your thesis advisor well in advance of the summer. 
Timeline

Fall, Year 1:
· Begin coursework
· Choose a thesis advisor
· Identify research topics in collaboration with your advisor that aligns with their research agenda
· Complete the first draft of the literature review by the end of your first semester. 

Spring, Year 1:
· Finalize your thesis topic in consultation 
· Prepare and submit a draft of the thesis proposal. Once the proposal is approved by your advisor, you may schedule the thesis proposal meeting with the committee. 

Fall, Year 2:
· Conduct research and begin drafting your thesis.
· Thesis proposal meeting must occur at the end of the semester. Failure to propose by this deadline may affect progress in the program.

Spring, Year 2:
· Defend our thesis
· Submit final revisions based on feedback from your committee,
· Ensure compliance with all formatting and submission requirements for graduation. 
· Please note that the final draft of the thesis will be uploaded to the Turnitin system. If a student is caught either plagiarizing or using an AI program, it will result in an automatic dismissal from the program. 

Responsibilities of the thesis supervisor

The supervisor is responsible for the following:

· Accessibility and Consultation: Be reasonably available to the student for consultation and discussion regarding academic progress and research challenges. 
· Feedback on written work: Provide timely and constructive feedback on written submissions, offering clear suggestions for improvement. Feedback should be given within a reasonable timeframe (within 2 weeks).
· Awareness of Requirements: In coordination with the Graduate School, ensure that the student is informed of all relevant University, Faculty, and program requirements and standards applicable to the thesis. 
· Guidance throughout the research process: Provide appropriate supervision and advice at each stage of the student’s work, helping to establish and adjust a feasible timeline for completion: 
· Proposal Stage: Guide the student in selecting a suitable and manageable research topic and approach.
· Research Stage: Support the student in designing and refining the research plan, addressing challenges, interpreting findings, and advancing toward project completion.
· Writing Stage: Offer timely, detailed feedback on draft chapters and assist with revising the thesis. 
· Oral Defense Stage: Advise the student on preparing for the examination and interpreting or implementing any revisions recommended by the thesis committee 
· Final Thesis Approval: Once the draft is complete, ensure that all thesis committee members have reviewed the document and collectively agree that it is ready to proceed to the oral defense. 


Guidelines for Students
By entering a graduate program, a student commits to dedicating the time and effort required to conduct meaningful research and produces a thesis that represents a substantial and original contribution to knowledge in the field. The thesis advisor in turn has the right to expect from the student a high level of ability, initiative, and openness to feedback. 
The student is responsible for the following: 
· Understanding Requirements: Become familiar with, and adhere to, all University, Faculty, graduate program requirements and procedures for completing the degree. This includes expectations related to program milestones, research ethics, registration and graduation procedures, thesis standards, and other academic regulations.
· Timetable for Completion: Develop, in consultation with their thesis advisor and thesis committee, a realistic timeline for completing all stages of the thesis and make every effort to adhere to this schedule and its associated deadlines. 
· Regular Meetings: Meet regularly with the thesis advisor to review progress. 
· Responsiveness to Feedback: Consider the advice and feedback provided by the thesis advisor and thesis committee and respond constructively in revising or refining research and writing. 
· Collaborative Research: Recognize that the student’s research may form part of the thesis advisor’s larger research program. Both parties should clarify expectations regarding shared data, co-authorship publications, and intellectual property. 

42-Hour Non-Thesis Program
To fulfill this program of study students must complete all core classes as well as 18 hours of electives. Students will be required to pass a written and oral comprehensive examination following the completion of their coursework. 
Comprehensive Exams
Comprehensive exams are typically scheduled once a year (in April). The comprehensive examination is a test that covers a broad base of material. It is designed to assess students’ understanding of the fundamental vocabulary, concepts, and theories of psychology as well as the ability to relate various aspects of the profession and discipline of psychology to each other. 
Mandatory comprehensive exam orientation
All graduate students are required to attend an intensive comprehensive exam orientation in their second year prior to scheduling their comprehensive exams. This mandatory session is designed to familiarize students with the structure, expectations, and evaluation criteria of their comprehensive exams. Guidance will be provided on how to prepare for their comprehensive exams and as well as strategies for responding to both prepared and spontaneous questions. Students can deliver a mock presentation to their peers in which they can receive constructive feedback. 
Scheduling your comprehensive exam
Once the mandatory orientation has been attended, students must contact the director for graduate studies to schedule their comprehensive exams. Comprehensive exams must be taken no later than one regular semester after completion of core classes. The oral exam will be the first to be scheduled. Four weeks after successful completion of the oral component of the exam, the written exam can then be scheduled. Once a date has been set for their exams, students must complete these exams as scheduled. Failure to attend an oral comp or complete their written exam on time will result in an automatic fail for that attempt. 

Written Comprehensive Examination
The written component of the comprehensive exam will be based on the following core classes: 
· Research Methods
· Statistical Methods
· Seminars in Biopsychology
· Seminars in Human Development
· Social/Cultural 
· Motivation and Emotion
· Seminar in Learning
· Philosophy of Science 

The written component of the comprehensive exam consists of 8 essay questions based on the above-mentioned courses (one question per area). Students will have one week to prepare a comprehensive answer to each question. Responses to each question should be prepared with concise, logically argued, content-full information. It is expected that the student will incorporate frequent citations (using APA format) where appropriate. The student must only use the course material (no outside sources). Students should refer to the syllabi for all core classes as they will indicate which readings/chapters the student is responsible for. If answers include significant errors or important omissions (the student did not answer the question), then that will affect their overall evaluation. 
Answers to the questions will be reviewed and evaluated by the entire psychology faculty. Students’ exam performance will be evaluated based on the following criteria:
a) Command of literature referring to comprehensiveness and ability to synthesize relevant research
b) Conceptual/theoretical rigor referring to an understanding of important theories and concepts
c) The quality of written communication refers to whether the writing is clear and direct. 
Each criterion will be evaluated according to one of four ratings: Excellent, Very Good, Marginal, or Poor. Using the performance criteria provided, each evaluator will assign a rating from 1 to 4 for each. 
4= Exceptional 
3= Very Good
2= Marginal
1= Poor
Averaged ratings for all evaluators will be combined to determine either a pass or fail. A pass consists of an average score between 3.0 and 4.0. A fail consists of an average score below 3.0.
Please be aware that the graduate director will upload the document to the Turnitin system to check for both plagiarism and AI-generated content. Because writing and critical thinking skills are integral to professional development, it is a violation of academic integrity to employ generative AI (Artificial Intelligence) in preparing the written comprehensive document. If you are caught using a generative AI program (above 25%) including generative AI writing assistant programs such as Grammarly and Gemini, it will result in an automatic failure for that component of the comprehensive exam.  
Oral Comprehensive Exam
The oral comprehensive exam serves a culminating assessment of the student’s ability to integrate, apply, and communicate psychological knowledge. The goal of this examination is to evaluate depth of understanding in a key area of psychology, ability to organize and present material clearly, and skill in translating complex concepts into accessible content suitable for both an introductory-level audience and a professional audience. 
Students will be required to prepare 2 separate presentations. First, students will prepare and deliver a PowerPoint-based teaching presentation on a specific topic in psychology assigned by the faculty. The topic will be selected to represent core domains of the discipline (e.g. learning, cognition, development, social psychology, and biological bases of behavior). Students will approach this task as if they are teaching the topic to an introductory psychology course. The emphasis is on clarity, engagement, conceptual accuracy, and pedagogical effectiveness. The topic will be assigned four weeks prior to the scheduled examination date. Faculty will ensure that topics are distributed across major subfields of psychology. The presentation should be 20-30 minutes in length. Slides should include a clear overview of the topic, including core concepts with definitions, examples, and applications. Students will be assessed on mastery and accuracy of content as well as clarity and organization of the information. 
Second, students will need to present an integrative research review using 5 peer-reviewed research articles pertinent to a topic chosen by the faculty. This presentation should be prepared with a professional audience in mind and will assess a student’s ability to comprehend and critically evaluate original scientific research papers pertinent to the topic. Students will need to choose their research articles from a specified list of acceptable journals. 
Following each presentation, faculty will ask questions to: 
· Probe a student’s deeper understanding of the topic and related areas
· Evaluate the student’s ability to connect theory, research, and application
· Assess the student’s ability to think critically and respond to inquiry in real time. 
Evaluation 
Like the written comps, each competency is evaluated according to one of four ratings: Exceptional, Very Good, Marginal, or Poor.
The oral comprehensive exam is evaluated by psychology faculty with expertise in the respective areas. Using the performance criteria listed above, each faculty will assign a rating from 1 to 4 for each of the competencies. Ratings from each faculty member will be combined to reach one of two overall scoring decisions. Pass or Fail. A pass consists of an overall score between 3.0 and 4.0. A fail consists of an overall score below 3.0.  
If a student fails either component of the comprehensive examination, they will be permitted one retake of that component (must be scheduled in a subsequent semester from the original examination). Prior to their retake, students must complete a remediation plan that includes the following:
1. The student may request to attend any class session or audit a course, as needed. Permission from the faculty member(s) and university is required. 
2. Write a reflection document on the first exam attempt. The reflection should be 3-4 pages in length and include an honest accounting of preparation and alignment of expectations, including strengths, weaknesses, committee feedback, study strategies, and a plan for improvement. The reflection should end with a timeline with milestones for scheduling the exam retake. 
3. Meet with each member of the committee or faculty who teach courses tested in the exam.  Document each meeting and obtain a signature indicating they have provided advising.  Once the meetings are all completed, write a short summary of the feedback (1-3 pages, one for each faculty member) and how it will impact plans for improvement.  Be sure to include additional resources that are needed for study or performance and how these will be obtained and/or included.
4. Write an essay response and record an oral response for sample questions that are provided for faculty review and feedback.
5. Write a final reflection of steps taken for improvement, whether they were officially required or not.  Be sure to include an honest accounting of progress, what was learned, and what still needs improvement.  Are you ready for a second attempt?  Why or why not?
Failure of a retake of either the written or oral component of the examination will result in the student’s dismissal from the master’s program. 

Graduation
Once a student has met all program requirements, they can apply for graduation. Students must complete an application from the graduate school. Students must apply for graduation by the deadline (no exceptions). 
December Graduation:
Application is available February 1st 
Deadline for applying is August 1st

May Graduation:
Application is available September 15th
Deadline for applying is December 1st

August Graduation
Application is available September 15th 
Deadline for applying is August 1st 


Evaluation Policies 
Required Grades
Students may not receive more than a total of two course grades of “C” during their entire graduate psychology program. Upon receiving a third “C” the student will be dismissed from the program. Additionally, a student that earns a grade of “D” or “F” in any course will be automatically dismissed from the program. Graduate students must maintain a minimum grade point average (GPA) of 3.0 in their graduate work as established by the Graduate School and the Psychology Program. The Graduate School requires that graduate students maintain a 3.0 grade point average in all coursework that applies toward their degree. If a graduate student’s GPA falls below 3.0, he/she will be placed on academic probation for a length of time determined by the Dean of the Graduate School and may be suspended.  


Annual Student Evaluation
The Director of Graduate studies will provide an annual written evaluation for each graduate student. Each year a student will submit to the Director of Graduate Studies a progress report that includes all coursework taken that year, research activities, practicum if applicable, and other psychology-relevant activities. Feedback from the student’s thesis advisor will also be solicited. All psychology faculty will meet to discuss the evaluation. Students will receive a written letter of evaluation prepared by the Director of Graduate Research, and a copy of the letter will be placed in the student’s file. During the evaluation meeting with the Director of Graduate Research, feedback will be provided in regard to any accomplishments made during the year as well as provide advice for improvement. Poor or substandard performance in any area will be a matter of concern, and probation or dismissal are possible outcomes. Any psychology faculty member may recommend probation or dismissal of a graduate student by forwarding that recommendation to the Director of Graduate Studies. Recommendations for probation or dismissal may be made at times other than the annual evaluation. If a student is placed on probation, the written notification will describe the conditions necessary for ending the probationary period, including time limits and requirements. 
Possible causes for probation or dismissal are:
· Unauthorized periods of absence from the graduate program
· Breaches of ethical judgment or professional responsibility
· Breaches of academic or scientific honesty (e.g. plagiarism, falsification of research data)
· Serious instances of personality and character traits or behaviors inappropriate for the professional roles for which the student is attempting to prepare him/herself
· Lack of satisfactory academic progress

Attendance
Faculty expect all students to attend classes regularly. Students should plan to attend all classes to ensure progress and understanding of course material. Two or more absences may result in a reduction of the class grade- up to failure of the course. The decision about grade reduction or failure is at the instructor’s discretion. 
Incompletes
Graduate students are expected to complete their coursework as required. A student may not have more than two incomplete grades. Incomplete grades are allowed only in exceptional circumstances (documentation is required) and at the discretion of the course instructor. To be considered, students should have a strong attendance record and the absence of a history of late submissions on assigned papers, projects, or other assignments. According to WTAMU guidelines, incomplete courses must be completed within one calendar year. If the required course work is not completed within that timeframe, a final grade of F will be assigned for the course and the student will then be dismissed from the program.
Graduate Assistants
Graduate students working as graduate assistants (GAs) have additional standards of professional conduct to which they must follow. GAs are required to abide by all WTAMU policies and guidelines, act in a professional manner with students and faculty, grade and return assignments in a timely manner, and be available to meet with the instructor of record upon request. Additionally, GAs may be required to hold regular office hours and/or attend the classes for which they serve. A GA appointment is a privilege, not a right. Any graduate student who fails to meet these standards of professionalism will lose their appointment. 
Academic Complaints
If you have a grievance with a faculty member in the Psychology program for academic reasons, you should first attempt to resolve the dispute with that individual. If this meeting fails to resolve the matter, you should contact the Head of the Department of Psychology, Sociology, and Social Work for further assistance.  

Professional Conduct
Standards of Professional Conduct and Academic Honesty
Graduate study is a professional endeavor. The psychology faculty maintains high standards of comportment for themselves as teachers, mentors, scholars, and colleagues. As graduate students, you are expected to adhere to those same standards. WTAMU has outlined its expectations of what is deemed as appropriate student conduct in its Code of Student Life, which can be found by following this link: Code-of-Student-Life1.pdf. The Psychology program has implemented additional standards of professional conduct for its graduate students. These policies are meant to make certain that students, staff, and faculty are treated courteously and fairly in their interactions, and all students are expected to be familiar with them. Lack of knowledge of these policies will not be an acceptable defense to any allegation of personal misconduct and/or academic dishonesty. 
According to the Code of Student Life, as a student enrolled at WTAMU you “have the right to appropriate personal contact with faculty, professional staff and other students in an academic setting”. If at some point a member of the faculty, staff, or administration violated this right you should first communicate your grievance with that individual and attempt to resolve it. If your grievance has not been resolved, next contact the Head of the Department of Psychology, Sociology, and Social Work for further assistance. 
Similarly, faculty, staff, and administrators have a similar right to proper personal contact with WTAMU students in an academic setting. Abusive, intimidating, deceitful, and/or disrespectful behavior on the part of graduate students towards faculty, staff, and/or administrators WILL NOT be tolerated. If a graduate student’s behavior becomes disruptive to the department, he/she may be dismissed from the program at the discretion of the graduate faculty in consultation with the Head of the Psychology, Sociology, and Social Work department. 





















SIGNATURE PAGE
M.A. Psychology Program
Department of Psychology, Sociology, and Social Work
West Texas A&M University



I hereby declare that I have read and agree to the policies and procedures detailed in this Graduate Student Handbook.

Kindly provide your electronic signature as soon as possible. 




__________________________________
Student Name

__________________________________
Student Signature
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